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§892.208

under the FEHB Program, unless you
provide documentation to your agency
that you have other coverage for your
child or children. See also §892.208 and
§892.209.

[69 FR 56929, Sept. 23, 2004]

§892.208 Can I change my enrollment
from self and family to self only at
any time?

If you are participating in premium
conversion you may change your FEHB
enrollment from self and family to self
only under either of the following cir-
cumstances:

(a) During the annual open season. A
change to self only made during the an-
nual open season takes effect on the 1st
day of the first pay period that begins
in the next year.

(b) Within 60 days after you have a
qualifying life event. A change to self
only made because of a qualifying life
event takes effect on the first day of
the first pay period that begins after
the date your employing office receives
your appropriate request. Your change
in enrollment must be consistent with
and correspond to your qualifying life
event. For example, if you get divorced
and have no dependent children, chang-
ing to self only would be consistent
with that qualifying life event. If both
you and your spouse are Federal em-
ployees, and your youngest dependent
turns age 22, changing from a self and
family to two self only enrollments
would be consistent and appropriate for
that event.

(c) If you are subject to a court or ad-
ministrative order as discussed in
§890.301(g2)(3) of this chapter, you may
not change your enrollment to self
only as long as the court or adminis-
trative order is still in effect and you
have at least one child identified in the
order who is still eligible under the
FEHB Program, unless you provide
documentation to your agency that
you have other coverage for your child
or children. See also §892.207 and
§892.209.

[68 FR 56528, Oct. 1, 2003, as amended at 69 FR
56929, Sept. 23, 2004]
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§892.209 Can I cancel FEHB coverage
at any time?

If you are participating in premium
conversion you may cancel your FEHB
coverage:

(a) During the annual open season. A
cancellation made during the annual
open season is effective at midnight of
the day before the first day of the first
pay period that begins in the next year.

(b) Within 60 days after you have a
qualifying life event. A cancellation
made because of a qualifying life event
takes effect at midnight of the last day
of the pay period in which your em-
ploying office receives your appro-
priate request to cancel your enroll-
ment. Your cancellation of coverage
must be consistent with and cor-
respond to your qualifying life event.
For example, if you get married and
you gain other insurance coverage be-
cause your spouse’s employer provides
health insurance for your spouse and
you, then canceling FEHB coverage
would be consistent with that quali-
fying life event. If you add an eligible
family member, canceling coverage
would generally not be consistent with
that qualifying life event.

(c) If you are subject to a court or ad-
ministrative order as discussed in
§890.301(g)(3) of this chapter, you may
not cancel your coverage as long as the
court or administrative order is still in
effect and you have at least one child
identified in the order who is still eligi-
ble under the FEHB Program, unless
you provide documentation to your
agency that you have other coverage
for your child or children.

[66 FR 44646, July 19, 2000, as amended at 68
FR 56525 and 56528, Oct. 1, 2003; 69 FR 56929,
Sept. 23, 2004]

§892.210 Does premium conversion
change the effective date of an
FEHB enrollment, change in enroll-
ment, or cancellation of enroll-
ment?

No. If you are participating in pre-
mium conversion, the effective date of
an FEHB enrollment, change in enroll-
ment, or cancellation of enrollment is
the same effective date as provided in
§890.301 of this chapter.
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